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SCHOOLS AS LEARNING ORGANISATIONS SURVEY

[ 1 Uanrhidian Primary School

A. Developing a shared vision
centred on the learning of all
learners

Average rating 4.6/5

B. Creating and supporting
G. Modelling and growing continuous learning
learning leadership opportunities for all staff

F. Learning with and from the ' C. Promoting team learning and
external environment and wider collaboration among all staff
learning system

E. Embedding systems for. 'D. Establishing a culture of
collecting and exchanging enquiry, innovation and
knowledge for learning exploration




A) DEVELOPING A SHARED VISION CENTRED ON
THE LEARNING OF ALL LEARNERS

[ Lianrhidian Primary School Average rating 4.7/5

A1. In my school, the school’s
vision is aimed at enhancing
learners’ cognitive and social
emotional outcomes, including2. In my school, the school’s
A12. Our school is responsive their well-being. vision emphasises preparing
to the needs of all of its learners for their future in a
learners. ' changing world.

A11. In my school, external

partners are invited to help A3. In my school, the school’s
shape the school’s vision. vision embraces all learners.

A10. In my school, parents are A4. In my school, learning

invited to contribute to the [N/ : actiyities an_d teachi_n_g are
school’s vision designed with the vision in
' mind.

A9. In my school, learners are AS5. In my school, the school’s
invited to contribute to the vision is understood and
school’s vision. shared by all staff working in

- - the school.
A8. In my school, school A6. In my school, staff are

governors are involved in o7 |n my sclhool all staff Inspired and motivated to
developing the school’g4 involved in devéloping thRring the school’s vision to

vision. school’s vision.




B) CREATING AND SUPPORTING CONTINUOUS LEARNING
OPPORTUNITIES FOR ALL STAFF

[ Lianrhidian Primary School

B1. In my school, professional
learning of staff is
considered a high priority.

Average rating 4.7/5

B2. In my school, staff engage
B10. In my school, beliefs, in professional learning to
mind sets and practices are ensure their practice is
challenged by professional Strongly Agree critically informed and up to
learning.

B9. In my school, learners are B3. In my school, staff are
encouraged to give feedback to involved in identifying the
teachers and school learning . objectives for their
support workers. professional learning.

B8. In my school, staff B4. In my school, professional
receive regular feedback to learning is focused on
support reflection and learners’ needs.
improvement.

B7. In my school, all new S BS. In my school, professional
staff receive sufficient _ learning is aligned to the
support to help them in their B6. In my school, school’s vision.
new role. mentors/coaches are available
to help staff develop their
practice.




C) PROMOTING TEAM LEARNING AND
COLLABORATION AMONG ALL STAFF

[ Uanrhidian Primary School Average rating 4.6/5

C1. In my school, staff

_ . collaborate to improve their
C14 Our school is responsive practice. C2. In my school, staff learn

to the needs of all of its st v A how to work together as a
C13. | would recommend this staff.. rongly Agree team.

school as a good place to _ 8 C3. In my school, staff help
learn with and from each other to improve their
colleagues. practice.

C4. In my school, staff
C12. In my school, | find it . observe each other’s practice
professionally rewarding to be and collaborate in developing
working at this school. it.

C11. In my school, staff C5. In my school, staff give
reflect together on how to honest feedback to each other.
learn and improve their
practice.

C10. In my school, staff think C6. In my school, staff listen
through and tackle problems to each other’s ideas and
together. _ \ opinions.
C9. In my school, staff spend _ C7. In my school, staff feel
time building trust with eachCg. In my school, staff treatcomfortable turning to others
other. each other with respect. for advice.




D) ESTABLISHING A CULTURE OF ENQUIRY,
INNOVATION AND EXPLORATION

[__] Llanrhidian Primary School

Average rating 4.5/5

D10. In my school, problems
are seen as opportunities for
learning.

D9. In my school, staff openly
discuss failures in order to
learn from them.

D8. In my school, staff are
open to others questioning
their beliefs, opinions and

ideas.

D7. In my school, staff arev

open to thinking and doing

things differently. D86. In my school, staff engage

D1. In my school, staff are
encouraged to experiment and
innovate their practice.

Strongly Agree

in enquiry (i.e. pose
questions, gather and use
evidence to decide how to
change their practice and

evaluate its impact).

D2. In my school, staff have
opportunities to experiment
with and practice new skills.

D3. In my school, staff are
encouraged to take initiative.

D4. In my school, staff are
supported when taking
calculated risks.

D5. In my school, staff spend
time exploring a problem
before taking action.




E) EMBEDDING SYSTEMS FOR COLLECTING AND
EXCHANGING KNOWLEDGE FOR LEARNING

E1. In my school, the school’'s
development plan is based on
learning from continuous
self-assessment and updated at
least once every year.

Strongly Agree

E8. In my school, staff
regularly discuss and evaluate
whether actions had the
desired impact and change
course if necessary.

Neutral

|

Disagree \

E7. In my school, staff learn

/ / Strongly Disagree
/

Average rating 4.7/5

E2. In my school, structures
are in place for regular
dialogue and knowledge sharing

among staff.

E3. In my school, evidence is
collected to measure progress

how to analyse and use data to <
inform their practice. \

E6. In my school, staff
analyse examples of good /
effective practices and failed
practices to learn from them. E5. In my school, staff use
research evidence to improve

their practice.

and identify gaps in the
school’s performance.

E4. In my school, staff
analyse and use data to
improve their practice.




F) LEARNING WITH AND FROM THE EXTERNAL
ENVIRONMENT AND WIDER LEARNING SYSTEM

F1. In my school, Average rating 4-5/5

opportunities and threats
outside the school are

monitored continuously to
improve our practice.

F7. In my school, staff
actively collaborate with Strongly Agree F2. In my school, staff

other external partners to collaborate, learn and share
deepen staff and learner knowledge with peers in other
learning. schools.

Disagree

|

Strongly Disagree

F6. In my school, staff , | | , F3. In my school, the school

actively collaborate with as a whole is involved in
higher education institutions school-to-school networks or

to deepen staff and learner ' ' collaborations.
learning.

F5. In my school, staff F4. In my school,
actively collaborate with parents/guardians are partners
social and health services to in the school’s organisational
better respond to learners’ and educational processes.
needs.




G) MODELLING AND GROWING LEARNING
LEADERSHIP

G1. In my school, leaders .
participate in professional Average ratlng 4'7/ 5
learning to develop their

G12. In my school, leaders practice. G2. In my school, leaders

model effective collaborations Strongly Agree facilitate individual and
with external partners. group learning.

G11. In my school, leaders
anticipate opportunities and G3. In my school, leaders
threats. _— e coach those they lead.

G10. In my school, leaders G4. In my school, leaders

ensure that all actions are develop the potential of
consistent with the school’s others to become future
vision, goals and values. -/ leaders.

G9. In my school, leaders put — : G5. In my school, leaders
a strong focus on improving 1T provide opportunities for
learning and teaching. _—X staff to participate in
- ' decision making.

G8. In my school, leaders G6. In my school, leaders
spend time building trust with - ) provide opportunities for
staff.  G7.In my school, leaders give  students to participate in

staff responsibility to lead decision making.
activities and projects.




